Observation Form

This form is to be used to collect evidence to support the formal Danielson evaluations (via observation or pre- and post-conference).
This does not replace completing the formal Danielson Framework evaluation via Tk20.

Teacher Candidate:

Observer:

School:

Grade/Subject: Date:

Danielson Domains

Evidence / Component

The following is provided as a reference.

Actions and statements by the Teacher Candidate and students when observing or during the pre- and
post-observation conference. Include the appropriate component next to each statement in parenthesis
after you have completed the observation or conference.

Domain 2: Classroom Environment

2a: Creating an Environment of Respect and Rapport

2b: Establishing a Culture for Learning

2c¢: Managing Classroom Procedures

2d: Managing Student Behavior

2e: Organizing Physical Space

Domain 3: Instruction

3a: Communicating with Students

3b: Using Questioning and Discussion Techniques

3c: Engaging Students in Learning

3d: Using Assessment in Instruction

3e: Demonstrating Flexibility and Responsiveness

Domain 1: Planning and Preparation

la: Demonstrating Knowledge of Content and Pedagogy
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1b: Demonstrating Knowledge of Students

1c: Setting Instructional Outcomes

1d: Demonstrating Knowledge of Resources

le: Designing Coherent Instruction

1f: Designing Student Assessments

Domain 4: Professional Responsibilities

4a: Reflecting on Teaching

4b: Maintaining Accurate Records

4c: Communicating with Families

4d: Participating in the Professional Community

4e: Growing and Developing Professionally

4f: Showing Professionalism

Additional Observation Notes/Comments:

Teacher Candidate Initials:

Observer Initials:

Date:
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Pre-Observation Interview Questions

This document will be used by faculty members to gather evidence to support the various Domains within the Danielson Framework. This pre-observation interview/planning conference should take
place prior to a scheduled formal observation. Candidate may also respond to one or more of the questions electronically before you observe them teaching a lesson. Responses to the questions will
serve as one piece of evidence when evaluating candidates using the Danielson Framework. Some of the questions will also be referenced when analyzing lesson plans created by the Teacher
Candidate to support K-12 student learning outcomes. Addressing these questions before a formal observation will provide an opportunity for gain some understanding of the candidates thought
process about the key components essential for planning a high-quality learning experiences.

How does this learning experience “fit” in the sequence of learning for the class and/or align with the students IEP goals/objectives (1b, le, 1a)

How will this lesson support PA standards? PA Alternate Eligible Content (1a)

How will you differentiate support, adapt learning and accommodate the unique needs of all learners? (1c)

What do you want students to know and learn upon completion of this lesson? (1c, 1f)

What do you know about students’ cultural backgrounds, interests, language proficiencies that support the development of the learning experience? (1b, 1a, 4d)
What is the rationale for selecting the resources incorporated as part of your learning plan? How will the resources support the learning outcome? (1d)

How will you assess students” knowledge throughout the lesson or unit? How will you know if students learned what you intended? (1f)

How will you engage students in the learning experience? What will you do? What will students do? (1d, la, le)

Describe the instructional strategies that will be used to meet the lesson objectives. (1a, 1b)

How will you establish routines and procedures (transitions, communication to students about acceptable behavior during individual and group work, etc.)? (2a)
How will you model and acknowledge appropriate behavior in a classroom? (2c¢)

How will you organize the classroom (if appropriate) to support teaching of learning (grouping of students, circles, etc.)? (2e)
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Post-Observation Interview Questions

This document will be completed as a post-observation conference after the implementation of a learning experience. Responses to the questions will serve as one piece of evidence when evaluating
candidates using the Danielson Framework. It will be helpful to provide an in-depth understanding of the questions prior to a formal evaluation. Ideally, this will be done face-to-face after a scheduled
formal observation.

1. In general, how successful was the lesson? Highlight specific evidence that supports your conclusion? (3d, 4a)

2. Describe how you established a classroom of mutual respect (recognized and modeled appropriate behavior, etc.). (2a)

3. What experiences did you provide students to demonstrate pride in their work? (2b)

4. What experiences did you provide students to take responsibility of their own learning? (2b)

5. To what extent was your instructional delivery (activities, grouping of students, materials, resources, etc.) effective in this lesson? (2a, 2b, 3a, 3b, 3c)
6. To what extent did your classroom procedures, student conduct, and your use of physical space contribute to student learning? (2c, 2d, 2e)

7. What adjustments to your original plan (if any) did you make during the lesson? Why did you determine those adjustments were necessary? (3d, 3e)
8. Describe how you established and implemented classroom routines and procedures? (2c)

9. What would you do differently if you had to teach the lesson again to the same group of students (including any changes to planning and the implementation of the lesson)? (4a)
10. What strategies did you employ to monitor student behavior and to respond to any misbehavior? (2d)

11. Explain some challenges with respect to procedures and routines that will have to be altered or changed. (2a, 2d, 4a)

12. Describe how you engaged all students in the learning experience. (3a, 3b, 3¢, 3d, 4a)

13. Were there students who were not engaged? If so, what would you have done differently? (3a, 3b, 3c, 3d, 4a)

14. Identify one area of strength and provide evidence - why do you think this part of the lesson went well? (4a)

15. Identify one area of weakness and provide evidence - why do you think this part of the lesson did not work well? (4a)

16. Is there anything specific you would like me to observe during the next lesson? (4a, 4e)

17. How were students empowered to take responsibility of their own learning? (2b, 3c, 3d)
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	The Department of Special Education’s Teacher Candidate Handbook is designed to assist Mentor Teachers, Teacher Candidates, and University Supervisors. This handbook contains information specific to the Prek-12 Special Education Program – all EGP/MGP ...
	Vision
	All written requirements are to be submitted in a timely fashion, as designated by the University Supervisor. The following assignments, as described below, will be submitted for grading via Anthology:
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	4a: Reflecting on Teaching
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	• Develop lesson plans incorporating instructional activities that are adapted to address individual student needs. All adapted activities should be professionally developed - at least one instructional plan or activity within your plan must incorpora...
	• Attach of the lesson plans to this document. Include samples of materials used. You must provide samples of materials used.
	• Provide examples of methods to indicate student learning. List the tools or artifacts the instructor will use within each lesson to determine if the student(s) is making progress toward unfinished learning. For example, a.) portfolio of work samples...
	• Provide completed pre and post assessments and describe the learning the occurred in detail.
	Evaluation of Teacher Candidate Effectiveness
	• The Teacher Candidate, in collaboration with the mentor, will develop a self-reflective rubric based on the Teacher Candidate’s instructional ability to meet the goal used to measure student progress. The rubric is created after the Teacher Candidat...
	• Upon completion of the of the planned instruction, the Teacher Candidate and Mentor Teacher will collaboratively complete the self-reflective rubric. Attach a copy to the template.
	• With your mentor, reflect on your success, any unanticapted barriers, any supports that could have been useful, and next steps to then identify the ratings achieved in the instructional unit.
	• Include a narrative descriptive summary.
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