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LEARNING OBJECTIVES

« Describe the impact of unpaid internships on graduate students

- Recognize disproportionate burdens on students identifying as women and Black,
Indigenous,and Persons of Color (BIPOC)

- Review impact of stipends on graduate social work students at West Chester University

- Identity areas for further research



INTRODUCTION AND CONTEXT

00
Increase social work and school counseling professionals of diverse backgrounds in the
behavioral health workforce for medically underserved and vulnerable populations

w Immerse students in integrated care settings and practices

=+ This presentation focuses on the implications of unpaid internships and the impact of 10K

m stipends for graduate social work students



METHODS OF THE LITERATURE REVIEW
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UNPAID INTERNSHIPS WERE
EXPERIENCED AS:

* Financially stressful
* Reducing quality of life
* Coercive and exploitive

* Disproportionately burdening women and BIPOC

(Baines et al,2017; Bullock et al.,2017; Declercq & Verboven, 2015; Dufty & Pupo,2018; Eleftheriades et al.,2020; Evans, et al. 2018; Gair & Baglow,2018;
Hunt & Scott,2020; Johnstone et al.,2016; Leake et al,2015; Pyne & Grodsky,2019; Walker Buck & Sowbel 2016; Webber & Burns, 2020; Wood,2009)



HYPOTHESIS
AND METHOD

Hypothesis: Stipends for MSW
internships will have a positive impact on
student quality of life and reduce financial
stress, particularly for women and BIPOC.

Method: Content analysis of alumni
perceptions regarding quality of

lite and attitudes during their final
year placement and field instructor
perceptions regarding the impact of
stipends on students.



QUALITATIVE RESULTS
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| was afforded the
opportunity to
quit my job, and
pursue MSW full-
time, which resulted
in me gaining my
ideal employment
with [a partner field
site].

-Student Awardee

This year [my intern] was
able to be a fulltime student
and not have a job. Unlike
some interns that
juggle work, grad school and
life, she was able to come to
placement with a
high energy level and full
of enthusiasm for the
work. She was able to fully
focus on the school
work and internship.

-Field Instructor



Limitations: Preliminary data, still need
2 years of data

Future directions: More comprehensive
data collection to include different
1dentities and discover further impacts of
paid internships

LIMITATIONS
AND

FUTURE DIRECTIONS



CONCLUSIONS AND
IMPLICATIONS

« Literature shows unpaid internships cause
financial stress and exploit students

« Unpaid internships place an undue burden on
women and minorities

- Stipends provide financial relief and support
quality of life and educational experience

« Structural changes are needed going forward
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