Notice to Employees
Participating in the Pennsylvania State System of Higher Education

Voluntary Long-Term Disability Program

Upon completion of their annual experience review CIGNA, the current carrier providing voluntary long-term disability insurance to Pennsylvania State System of Higher Education (PASSHE) employees, is pleased to announce lower rates effective with the pay you will receive on December 16, 2011.  
The rates, representing a 10% decrease, will be reduced from $.298/$100 of coverage to $.268/$100 of coverage for the 90 day elimination period and from $.237/$100 of coverage to $.213/$100 of coverage for the 180 day elimination period.  
CIGNA considers it a privilege to be your carrier and looks forward to continuing their valued relationship with PASSHE. 

If you have questions concerning this change, please contact Vicky Giunta in the university benefits office at vgiunta@wcupa.edu. 
What is Long Term Disability Insurance?
Long-Term Disability (LTD) Insurance coverage is available to all permanent full-time employees (including temporary, full-time faculty with at least an academic year contract), or permanent, part-time employees (including temporary, part-time faculty with at least an academic year contract) who are scheduled to work at least 50% of full time.
LTD offers income protection equal up to 60% of gross annual base salary amount offset by retirement benefits, workers’ compensation, social security, and paid leave with a guarantee of 10% of long-term disability benefit amount of $100/month, whichever is greater.

NOTE: Individuals who have been employed for more than 30 days still have the option to apply for enrollment in the Long Term Disability Plan at any time, however they will be required to complete and submit the Evidence of Insurability form and must be approved for coverage by Cigna prior to being enrolled in the plan.  

Click here for additional information on the plan and to access enrollment/application forms.
